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EDI Data: Developing 
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Inclusive and Diverse Culture 
An Intentionally Inclusive University.

‘Embedding an inclusive culture of belonging that promotes equity and 
celebrates diversity.’

Manchester Metropolitan University is committed to EDI 
and ensuring that all staff and students are supported, 
empowered, and championed for who they are. These 

ambitions are underlying principles in Manchester Met’s 
Inclusive and Diverse and Culture (IDC) and Great Place to 

Work Strategies and are fundamental enablers to the 
University’s Road to 2030 Strategy. 



Where it all began









Impact and Representation 
Measurable shift in behavioural and cultural change (2023/24 EVS).

▪ 80% of colleagues strongly agree or agree that the University is committed to EDI (an increase 
of 6pp compared with 2022) 

▪ 79% feel respected at work, and feel they are treated fairly (up 5pp and 9pp respectively 
compared to 2022) 

▪ And 70% feel a strong sense of community (up 9pp) 

▪ Students: increases in the positivity of perception and sense of belonging (2023/24 Equality 
Student Survey) 

▪ • 87% of respondents would recommend us as a great place to study 

▪ • 70% of Black Asian and Minority Ethnic students who responded feel valued

▪ We have doubled our Black ethnic minority staff representation at senior level within 
professional services over the last 12 months this has increased from 3.2% to 6.5%.

▪ Our 2023 gender pay gap of 7.5% in 2024, remains significantly lower than the sector average 
of 14%. 

▪ Our relative likelihood of recruitment from shortlisted for disability, female, ethnicity and 
LGBTQ+ have all increased.



Takeaways 
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1. Define 
clear 
objectives
•Identify 

Goals
•Set Metrics

2

2. Collect 
Comprehensive 
data

•Demographic 
data

•Qualitative 
data

•Academic Data

3

3. Ensure 
Data 
Accuracy 
and Privacy
•Data 

Integrity
•Privacy
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4. Analyse 
and interpret 
Data
•Disaggregate 

Data
•Uncover 

patterns and 
trends
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5. Implement 
evidence-
based 
intervention
•Targeted 

programs
•Policy 

change
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6. Monitor 
and evaluate 
impact
•Continuous 

monitoring
•Feedback 

loops
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7. Engage 
stakeholders
•Collaboration 
•Transparency





UHR Conference 2025 #UHR25 | #UHRawards25 | #workwithUHR

#UHR25

#UHRawards25

#workwithUHR

UHR Conference 2025

Online 13 - 15 May


	Slide 1
	Slide 2: EDI Data: Developing a Road to success
	Slide 3: Inclusive and Diverse Culture 
	Slide 4: Where it all began
	Slide 5
	Slide 6
	Slide 7
	Slide 8: Impact and Representation 
	Slide 9
	Slide 10
	Slide 11

