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Understanding 
Menopause 

Dr Laura Wood

GP & Menopause Coach

Founder - Laura Wood Coaching 

UHR Conference 14th May 2025



A B O U T  M E  

Dr Laura Wood 
MBBS BSc DRCOG MRCGP DFSRH

Private GP and Wellness Coach

I combine my expertise as a practicing 
GP and coach to bring personalised 
programmes to help women navigate 
menopause symptoms with ease and 
optimise their future health



• M E N O P A U S E  -  L A S T  M E N S T R U A L  P E R I O D ,  
A V E R A G E  A G E  5 1

• P E R I M E N O P A U S E  -  T H E  Y E A R S  L E A D I N G  
U P  T O  T H E  L A S T  M E N S T R U A L  P E R I O D
⚬ C A N  S T A R T  F R O M  M I D - T H I R T I E S
⚬ S Y M P T O M S  M A Y  L A S T  F O R  M A N Y  

Y E A R S

M E N O P A U S E  &  P E R I M E N O P A U S E



• P R E M A T U R E  M E N O P A U S E ( U N D E R  4 0 )

• M E D I C A L L Y - I N D U C E D  M E N O P A U S E

• T R A N S G E N D E R  E X P E R I E N C E

N A T U R A L  &  I N D U C E D  M E N O P A U S E



But... 
Why Does it Matter?



S Y M P T O M S  

d i f f i c u l t y  s l e e p i n g

P R O B L E M S  W I T H  M E M O R Y  A N D  C O N C E N T R A T I O N

l o w  m o o d  o r  a n x i e t y  

r e d u c e d  s e x  d r i v e

V A G I N A L  D R Y N E S S  A N D  D I S C O M F O R T  D U R I N G  S E X

r e c u r r e n t  u r i n a r y  t r a c t  i n f e c t i o n  ( U T I )  

J O I N T  S T I F F N E S S ,  A C H E S  A N D  P A I N S

R E D U C E D  M U S C L E  M A S S

H O T  F L U S H E S

N I G H T  S W E A T S  

M E N S T R U A L  C Y C L E  C H A N G E S

T O  N A M E  J U S T  A  F E W !

A N D  M A N Y  W O M E N  A R E N ’ T  E V E N  A W A R E  T H A T  T H E I R  

S Y M P T O M S  C O U L D  E V E N  B E  R E L A T E D  T O  M E N O P A U S E



D E C R E A S E D  O E S T R O G E N

S Y M P T O M S  



Great, but can’t we 
just ‘get on with it?’



M E N T A L  H E A L T H  &  M E N O P A U S E

STRESS 
ANXIETY 

LOW MOOD

SLEEP 
PROBLEMS

HOT 
FLUSHES

NIGHT 
SWEATS



Menopause is an inevitable and 
natural part of growing
older, women feeling 
compelled to give up work at 
the peak of their careers is 
neither
inevitable nor normal. 



H E A R T  D I S E A S E  &  M E N O P A U S E

T H E  L E A D I N G  C A U S E  O F  D E A T H  I N  W O M E N  I N  T H E  U K



R I S E  I N  C H O L E S T E R O L
a l t e r e d  f a t  d i s t r i b u t i o n

i n c r e a s e d  b l o o d  p r e s s u r e
I n c r e a s e d  i n f l a m m a t o r y  m a r k e r s

I m p a i r e d  e n d o t h e l i a l  f u n c t i o n

O E S T R O G E N  D E C L I N E S  A F T E R  M E N O P A U S E . . .

I N C R E A S E D  R I S K  O F  H E A R T  D I S E A S E



• O E S T R O G E N  I S  P R O T E C T I V E  A G A I N S T  C O R O N A R Y  H E A R T  
D I S E A S E

• S I G N I F I C A N T  R E D U C T I O N  I N  R I S K  I F  H R T  I S  S T A R T E D  
B E F O R E  A G E  6 0  O R  W I T H I N  1 0  Y E A R S  O F  M E N O P A U S E

H E A R T  D I S E A S E  &  H R T



• O S T E O P O R O S I S  A F F E C T S  1  I N  3  W O M E N

• C A U S E S  I N C R E A S E D  R I S K  O F  B O N E  F R A C T U R E S

• W R I S T ,  H I P  A N D  S P I N E  F R A C T U R E S  M O S T  C O M M O N

• C A U S E  O F  S I G N I F I C A N T  M O R B I D I T Y  A N D  M O R T A L I T Y
⚬ 1 0 %  O F  P E O P L E  W I T H  H I P  F R A C T U R E  D I E  W I T H I N  A  

M O N T H
⚬ 3 3 %  D I E  W I T H I N  1 2  M O N T H S

• A N N U A L  N U M B E R  O F  H I P  F R A C T U R E S  R O S E  F R O M  
7 0 , O O O  I N  2 0 0 6  T O  >  1 0 0 , 0 0 0  I N  2 0 2 0

B O N E  H E A L T H  &  M E N O P A U S E



• C H R O N I C ,  P R O G R E S S I V E  C O N D I T I O N  D U E  T O  L O W  
O E S T R O G E N

• A F F E C T S  V U L V A ,  V A G I N A ,  B L A D D E R  &  U R E T H R A

• S Y M P T O M S  M A Y  N O T  B E C O M E  A P P A R E N T  F O R  M A N Y  
Y E A R S  A F T E R  M E N O P A U S E

• M A N Y  W O M E N  A C C E P T  A S  N O R M A L  P A R T  O F  A G E I N G

• U N D E R - D I A G N O S E D  A N D  U N D E R - T R E A T E D

• ‘ S I L E N T  E P I D E M I C ’

U R O G E N I T A L  A T R O P H Y



• M O S T  W O M E N  W I L L  B E  A F F E C T E D

• N U M B E R  O F  A F F E C T E D  W O M E N  W I L L  I N C R E A S E  W I T H  
T I M E  I F  N O T  T R E A T E D  

• C A N  S T I L L  B E  A  P R O B L E M  E V E N  I F  U S I N G  H R T

• L O W  O E S T R O G E N  C A U S E S  T H I N N I N G  O F  T H E  T I S S U E S  O F  
T H E  V A G I N A L  A N D  S U R R O U N D I N G  S T R U C T U R E S

B U T  W H Y  D O E S  I T  M A T T E R ?

URINARY 
TRACT 

INFECTIONS

VAGINAL 
DRYNESS



• I F  L E F T  U N M A N A G E D  U T I S  C A N  L E A D  T O  S E V E R E  
I N F E C T I O N ,  S E P S I S ,  A N D  I N  T H E  M O S T  S E R I O U S  C A S E S  
D E A T H

• T H E  M A J O R I T Y  O F  H O S P I T A L  A D M I S S I O N S  F O R  U T I  A R E  
I N  A D U L T S  O V E R  6 5

• O L D E R  A D U L T S  C A N  P R E S E N T  W I T H  C O N F U S I O N  A N D  
F A L L S ,  L E A D I N G  T O  R I S K  O F  O T H E R  I N J U R Y  

• U S E  O F  T O P I C A L  O E S T R O G E N  R E D U C E S  R I S K  B Y  5 0 %

U R I N A R Y  T R A C T  I N F E C T I O N  ( U T I )



B A R R I E R S  T O  D I A G N O S I S  &  
T R E A T M E N T  O F  M E N O P A U S A L  S Y M P T O M S

• S Y M P T O M S  M A Y  N O T  B E  O B V I O U S L Y  
A T T R I B U T A B L E  T O  M E N O P A U S E

• C A N  O F T E N  R E Q U I R E  M U L T I P L E  V I S I T S  
B E F O R E  D I A G N O S I S  I S  M A D E

• O F T E N  W R O N G L Y  D I V E R T E D  T O  M E N T A L  
H E A L T H  S E R V I C E S

• C O N C E R N S  A B O U T  S A F E T Y  O F  
T R E A T M E N T

• W O M E N  M A Y  B E  E M B A R R A S S E D  T O  T A L K  
A B O U T  I N T I M A T E  S Y M P T O M S  

• ‘ I T ’ S  J U S T  S O M E T H I N G  I  H A V E  T O  D E A L  

W I T H ’



W H A T  C A N  B E  D O N E ?

HRT

Hormone Replacement 
Therapy

Menopause Coaching

Personalised health 
coaching to tackle your 
symptoms and optimise 
future health

Lifestyle changes

Optimising diet & 
exercise

Treatment of low mood

Anti-depressants and 
cognitive behavioural 
therapy (CBT)



I N  S U M M A R Y

M E N O P A U S E  C A N  H A V E  S E R I O U S  A D V E R S E  E F F E C T S  O N :

• M E N T A L  H E A L T H  A N D  P E R F O R M A N C E ,  C A U S I N G  M A N Y  

W O M E N  T O  L E A V E  T H E I R  J O B S

• H E A R T  H E A L T H

• B O N E  H E A L T H

• U R O G E N I T A L  H E A L T H  

S O  M E N O P A U S E  S H O U L D N ’ T  B E  I G N O R E D !



W A N T  T O  K N O W  M O R E ?

https://laurawoodcoaching.com

@laurawoodcoaching

C O M E  A N D  F O L L O W  M E

@laurawoodmenopausecoaching

info@laurawoodcoaching.com

E M A I L

W E B S I T E

dr-laura-wood-doctor-and-menopause-coach

https://laurawoodcoaching.com/


A N Y  Q U E S T I O N S ?

Thank you!

Dr Laura Wood

Doctor & Menopause Coach

Founder - Laura Wood Coaching 



Menopause Legal Framework

By Kate Gallagher 

Partner

kate.gallagher@brownejacobson.com



Browne Jacobson

The employment rights and working conditions of women, (cisgender 

and trans) going through the menopause, and its significance, has only 

become an area of focus in the last few years:

• July 2022 Women and Equalities House of Commons Committee 

Report (“Report”) on Menopause and the Workplace;

• Coroner’s Prevention of Future Deaths Report (Jacquline Anne 

Potter) 

• 25.4.25 DWP Press Release “Menopause Employment Ambassador, 

Mariella Frostrup to work with industry leaders on how employers 

can support women with menopause in the workplace.”

27

Menopause Legal Framework 



Browne Jacobson

• Women of menopausal age are the fastest growing group in the 

workforce

• Each woman’s experience is personal and symptoms vary in 

duration, severity and impact

• Current law does not serve or protect menopausal women:

• does not allow for claims based on dual or combined protected 

characteristics

• recommendation that Menopause be added as a stand-alone 

protected characteristic under the Equality Act 2010 (rejected)

(Note, proposal to introduce dual discrimination provisions in 

forthcoming legislation).

28

Report findings



Browne Jacobson

• Current Position

• Equal treatment rights asserted via the protected characteristics of disability, sex, 

gender reassignment and age (and potentially race) under the Equality Act 2010;

• Health and Safety at Work Act; and

• General employment rights under the ERA, eg not to be unfairly dismissed for a 

reason connected to the menopause.

(Note, the potential for criminal sanction for confidentiality of individuals with Gender 

Recognition Certificates)

29

Report findings



Browne Jacobson

• Discrimination or unfair dismissal claims for reasons connected to menopause remain rare, but some 

recent caselaw developments

Re-cap of Equality Act disability discrimination provisions:

– direct discrimination (treated less favourably because of the disability);

– indirect (PCP)/arising from

– harassment and victimisation

– duty to make reasonable adjustments. ACAS and EHCR guidance (non-exhaustive)

30

Report findings



Browne Jacobson

Qualifying disability? As menopause symptoms vary in severity and 

length, case by case assessment needed; can arise in a number of 

ways: 

• substantial impact on the employee’s ability to carry out day-to-day 

activities of sufficient impact and length (lasting or likely to last more 

than 12 months), symptom example -  anxiety and stress;

• cancer automatically qualifies as a disability under the Equality Act. 

Employees with menopause symptoms arising from cancer 

treatment, eg menopause induced by chemotherapy, hormone 

treatment (Tamoxifen/Zoladex) or surgery (removal of ovaries)

Cases

• Rooney v Leicester City Council, February 2022

• Chan v Stanstead Airport Ltd, November 2023

31

Report findings



Browne Jacobson

Menopause Policies

(Reasonable adjustments and workplace culture)

• Whilst Parliament did not accept the recommendation to create a 

precedent statutory Menopause workplace policy, this has, in 

practice been widely embraced and adopted:

•  universities own policies;

•  sector unions  - UCU.

• policies and good practice in the sector, (Bangor case study).

32

Report findings



Browne Jacobson

Creu Gweithle sy'n Gyfeillgar i'r Menopos

Creating a Menopause-Friendly Workplace in HE



Anna Quinn

Arweinydd Lles Staff, Prifysgol Bangor

Staff Wellbeing Lead, Bangor University

a.quinn@bangor.ac.uk

[ 1 ] Miliwn o Ferched ar Goll

A Million Missing Women

[ 2 ] Stigma: Swyddogaethau Cymdeithasol yn 

y Cyd-destun Hanesyddol

Stigma: Social Roles in the Historical Context

[ 3 ] Menopos: Profiad Cyhoeddus a Phreifat

Menopause: A Public & Private Experience

[ 4 ] Cynnydd ym Mhrifysgol Bangor

Progress at Bangor University

mailto:a.quinn@bangor.ac.uk


Browne Jacobson

• An Estimated 900, 000 women have left work 

since 2010 due to the incompatibility of work & 

menopause

• Of 2000+ women surveyed, only 12% had 

requested support

• The reasons given by the 88% who had not 

requested support:

• Concerns about the reaction of 

colleagues/managers

• Lack of clarity around how to access support

• Amcangyfrifir bod 900, 000 o ferched wedi 

gadael y byd gwaith ers 2010 oherwydd bod 

gwaith yn anghydnaws â’r menopos

• O blith y 2000+ o ferched a holwyd, dim ond 

12% oedd wedi gofyn am gymorth

• Dyma’r rhesymau a roddwyd gan yr 88% nad 

oedd wedi gofyn am gymorth:

• Pryderon am ymateb cydweithwyr/rheolwyr

• Diffyg eglurder ynglŷn â sut i gael gafael ar 

gymorth

[1] Miliwn o ferched ar goll -- A Million Missing Women



Browne Jacobson

• In 1900 the average age of the menopause in the 

west was 45, and the average age of death was 49

• These numbers are now 51 and 82

• This helps us to begin to see the historical, social 

& cultural context of menopause as a significant 

life event for women

• Ym 1900, ar gyfartaledd, roedd merched yn 

cael y menopos yn y gorllewin pan oeddent yn 

45 oed, ac ar gyfartaledd, 49 oedd yr oedran 

marw

• 51 ac 82 yw’r oedrannau hynny erbyn hyn.

• Mae hyn yn ein helpu i ddechrau gweld cyd-

destun hanesyddol, cymdeithasol a 

diwylliannol y menopos fel digwyddiad bywyd 

arwyddocaol i ferched

[2] Stigma: Rolau Cymdeithasol yn y Cyd-destun Hanesyddol
        Stigma: Social Roles in the Historical Context



Browne Jacobson

• 99% - menopause has negatively affected my 

career 

• 40% - symptoms have negatively impacted my 

performance at work 

• 30% - I work harder in order to mask my 

symptoms

• 93% - I gave an alternative / related reason for my 

sickness absence, rather than declare menopause 

as the reason

• 99% - mae’r menopos wedi effeithio'n negyddol 

ar fy ngyrfa

• 40% - mae’r symptomau wedi cael effaith 

negyddol ar fy mherfformiad yn y gwaith

• 30% - Rwy'n gweithio'n galetach er mwyn 

cuddio fy symptomau 

• Rhoddais reswm arall / cysylltiedig am fy 

absenoldeb salwch, yn hytrach na datgan y 

menopos fel y rheswm

[3] Menopos: profiad cyhoeddus a phreifat
        Menopause: A Public & Private Experience



Browne Jacobson

Darparu Addasiadau Polisïau Penodol i'r Menopos Darparu Hyblygrwydd

Addysg ac Ymwybyddiaeth Cefnogi Newidiadau Diwylliannol Datblygu Rhwydweithiau Cefnogi

Provide Adjustments Menopause-Specific Policies Provide Flexibility

Education & Awareness Support Cultural Changes Develop Support Networks

[4] Cynnydd ym Mhrifysgol Bangor
       Progress at Bangor University
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